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1. B384 Job title (Z#k Grade 1-6 / FBFHEHHK LPL-2) BEAH | 4. FEEEF Area of Consideration
No. of
. . .. . Recruitment P
Engineering Technician (Electrical) #384 i DB MLCAHAERE (RP)
o8 o . — urren mployee within
ITOoOZTF) UJEME (BR) Activit
1% Y

X 3 MLC/IHA ¢ (£ B GEENEM)
Current MLC/IHA Employee in
commuting distance

EWFRTORADERENS O No X & Yes
Acceptance at Lower Grade

FRTHERE VSR EEEE SR Acceptable Trainee level (see block #7):

4% Grade-5, B HEN#k LPL-2 X I MLCIHAREEB(ZEBHXKE)

Current MLC/IHA Employee Japan
Wide

X 5% mETES O#&z-am%  OESR .

Administrative Tradeﬁ& Service Secur?fy& Fire Medical X 4+ &B Off Base Applicant

2. ERFX Activity 5. E FHDFE%E Type of Employment

Naval Facilities Engineering Command Far East X MLC

PWD Atsugi, Facilities Engineering and Acquisition 0 HA

Division, Facility Support Contract Branch (PRA23)

. _ [ e R4 HPT

£17515 P Working Place: #&#m/EAREM Ayase, Atsugi Base

3.8/ 7% 8R Work Schedule (58 40 BERA %I hr/wk ) [X] % A Permanent

7% H Work Day: Mon — Fri (] BRFE Limited Term

(NTE: )

I FEEFRS - KEE Work Hours / Recess: 0745-1630 / 1145-1230

] &) Night Shift X 5% Overtime  [X] 43k Business Travel

6. BFEAZA Duties

This position is located in the Public Works Department NAF Atsugi, Facility Engineering and Acquisition Division
(FEAD). The FEAD provides contractual procurement and administrative services for U.S. Navy, Marine Corps, and
other government appropriated and non-appropriated fund activities. These contracts involve construction, repair,
maintenance, engineering, and design services encompassing all engineering disciplines, including safety and
environmental requirements. The incumbent coordinates with Engineering Technicians and Subject Matter Experts to
arrive at mutually satisfactory approaches and solutions to the development of Facility Support Contracts (FSC). The
incumbent independently selects, interprets and applies standard guidelines, while modifying, adapting, and making
compromises to meet the requirements of each assigned project. Additionally, the incumbent exercises self-judgment
in the design of new specifications. This position reports directly to the FSC Branch Head.

Prepares performance and cost-based Facility Support Contracts (FSC) specifications, technical plans, task orders and
drawings conforming to U.S. Codes, Japanese Laws, and NAVFAC directives. Specializes in electrical technical
requirements but will be required to work in other disciplines as well. Prepares modification packages required to
support operation, maintenance and repair of shore facilities. Determines performance standards and qualification
requirements (i.e. licenses and permits) for each project to conform to Japanese laws and regulations.



http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

6. BEFSAZA Duties (Cont’d)

Develops detailed Independent Government Estimates for FSC projects. Thoroughly analyzes project scope to
determine the manpower, materials, and equipment necessary to complete the project Information is critical for the
evaluation of contractor bids, Reviews and analyzes contactor’s proposed prices and provides the Contracting Officer
an evaluation for acceptability.

Obtains, selects, compiles, translates, and presents technical and scientific information, in both English and Japanese,
regarding developments in engineering techniques pertaining to projects, and plans being developed by the FEAD.

Prepares performance evaluation plans in accordance with NAVFAC policy.

Reviews contractor's submittals for proposed materials to be used and shop drawings and provides the Contracting
Officer with recommendations and comments for approval/disapproval.

Serves as a member of Technical Evaluation Boards for FSCs that establishes technical selection criteria. Upon receipt
of contractor proposals, evaluates the proposal against the established criteria to determine which contractor is best
qualified to perform the desired work.

Reviews and translates in English and Japanese such written materials as codes, standards, regulations criteria, reports,
etc., requires as reference documents to support the developments, design and preparation of specifications, and
drawing.

Assists in maintaining a library of technical standards, procedures, and reference documents for use in specification
writing and as engineering design references.

Performs other related or incidental duties as assigned.

7. BEMH . BREMH Qualification/Physical Requirements

* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.
(Please see last page for LPL)

HLIAICRSNFBEFRAMUANNVICHLE T ZREBOFFRNMNIDELRGYFES . (RRESR)

BWT 1-6:
- One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR
master degree in the related field.

BWT 1-5:
- One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work, OR
completion of 4-years college/university in the related field.

Non-Japanese Applicants: Only those who possess permanent residential status are eligible. Please attach copy of
Residence Card (both front and back sides) and Passport to your application.

Former US Military Members: Please attach DD Form 214 Copy (Member-4 copy) to your application. Former
military retirees must first obtain approval for employment under foreign government from the Chief of Naval
Personnel and attach the approval letter to be considered.

- SOFA members and SOFA dependents (include SOFA spouse) are not eligible for MLC employment.

*A handicapped applicant may be accepted, depending upon the degree and kind of disability.

= F# Educational Background : See block #7 | $a5F5F 18 T 5 License/Certificate Required : See Block #7




8. 1249 % £ D Application and Associated Documents

*[X] 22 FE I 52 AR #R Application for Vacancy Announcement, HROY Form 1 (16 Apr 18) *1
*X) H PR 75 #RFEZE Resume of Specialized Work Experience (HROY Form) *2
*MDEE AL Complete * in [ HAEE T Japanese [X] #EET English [] &5 & T4 Either

EREERKEF, UFTOWRLELYSFHoO—KFLTTFELY,
http://www.cnic.navy.mil/regions/cnrj/om/human resources/MLC IHA HPT Jobs/JN Forms.html

X REFEE - SIBAE - BTN I E—(7THEHIZZ L HSI5E) Copy of license/certificate (if any in block 7 applies).

X HEEDREH ZEIBET 5 £ DD E L Certificate of English Proficiency (Copy) TOEIC, TOEFL, CASEC, B DH EH %%
SIBAZE L LTRIIHITET, GERIEMEESIEALCPT £7]) ZOHMOFHAE. RUEEEHICEHTIBEHEE
RAIERYET, REZHREEELTHAALLEAMAZTOREABDETY,

Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English Proficiency
Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT certificates or
self-statement on English proficiency will not be accepted. The same applies to those whose native language is English.

X84 MUIF AT L. HEEOEBESRS FT- KA ZEVREMAHE (12cm x 23.5cm) <EZ#EFRBHH>
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 84 yen stamp (MPS is unacceptable.) <For selection
notice >

X REBENEBXRBETHH L TCLSAIL. [HEICETIEMR] #TELOWRL LYEFH O—FLTTEL,
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC IHA HPT Jobs/JN Forms.html

X BAREELUNDAIL, BZH—F (@@E) RU/NX7R— b0 E— For non-Japanese citizen applicants, copy of
Residence Card (both front and back) and Passport .

X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

BEICET5IEEE
*1 ZEEIG S A#R Application for Vacancy Announcement, HROY Form 1 (& 2018 £ 4 A 16 HRZEFEA L TTF &L,
Please submit Application for Vacancy Announcement, HROY Form 1 edited on 16 Apr 2018.

* HPFIEEFS#EEE Resume of Specialized Work Experience, HROY Form [&, FREEX. EEILHD LA ZSE
LTTFELY,
Please refer Example on back side of Resume of Specialized Work Experience, HROY Form.

¥ CHRR CTHENERERZEHEZLTULAL, RFEERRK. CARNOREZEIREORRELGY FEA,
Ineligible applicants or incomplete applications will not be referred for consideration.

* BEZERURMTEBRTHUBFE IBHFETICIRHAER (RRESR) REDI L,
Please send application and attachments to office to submit address (Please see last page) by 1500 of the Cut Off/Closing date of
the announcement.

*RESNEGESHEEERLLEEA,
Submitted applications will not be returned.

* EEEZLIZIE. BERECIVBMUY LLGHI LBV ETS,
After 1% Cut Off Date, announcement may close due to decision of selection.
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E P UBET

N .
R LVE 5 for Job Inquiries For Official Use

12 5 Office to Submit

Current USFJ Employee
WEXE BEaEE:

PDNO:
FEC-PRA23-005

Current USFJ Employee
WMEXRE RH% -

ERXBERAEMASZR
CNRJ HRO

DSN 264-3624 / 3427 [ 3425
B046-763- 3624 / 3427 | 3425

T252-1101 #EJI| 1] f&#E™
EAXBEEAREMAEL HRO BOX12

Avyase-Shi, Kanagawa-ken
CNRJ HRO Box 12

FHEEME X EER R
e

Zama Branch of Labor Management
Organization, Management Section 2

T252-1101
Off Base Applicant Off Base Applicant
NESEE BMEEE - HERIGSE IR E

T252-0011 fE)I| R EERE ™ KA 1-46-1
FHEEIEEE ERXEH BEE TEE &

1-46-1, Soubudai, Zama-shi, Kanagawa-ken
Zama Branch of Labor Management Organization

B046-251-0667 Management Section 2

T 252-0011

BETRLELEESNLIEBEFEENR (LPL) LRAIEFTEEZIETEL,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

201652 A8HAT& Y MEER SN HBEMLC/IHAKEE T, 201652 A8HHIICHITINI-ALCPTHERHERZHFLDA
. ZOHBHEROBERLALN TS0 RT7—H—] Sh, TOHADHELPLLANLELTEESNET,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT test result
dated prior to 8 February 2016, the attained level will be “grandfathered” and honored as the employee’s current LPL.

TOEIC ALCPT TOEFL (PBT) | TOEFL (CBT) | TOEFL (iBT) CASEC EIKEN

. Paper Based Computer Internet Based g
I-PLEEM Test Based Test Test
4 — Exceptional Proficiency 860 ~ 990 NA 600 ~ 250~ 100~ NA 1st
BEROENEET D
3 — Fluent proficiency 730~ 859 90 ~100 550 ~ 599 210~ 249 80~ 99 870~ Pre-1st
R & OSLENEET S
2 — Average proficiency 550~ 729 75~ 89 460 ~ 549 140~ 209 50~79 560 ~ 869 2nd
FIHRENEET S
1 - Elementary proficiency 400 ~ 549 65~ 74 430~ 459 120~ 139 40~ 49 475 ~ 559 Pre-2nd
MEMLRENEET S
Pre-1 — Minimal proficiency 350~ 399 40~ 64 NA NA NA NA 3rd
(18 BNBROENEESTS
0 - No language proficiency
EFRAZTESLL

PRIVACY ACT STATEMENT {BLAIESRIFEEIZDLNT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Conceming Protection of Persoral Information (Law No. 57 of 2003).

ES REHTERERS 10450,997 ; RU BAE - EABROREIEET 5iEE (Fa1 sEEEERHES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of execiting the business operations of the U.S. Forces, Japan and protection of human life, safety and property, NOTE: Records will be securely maintained ineither an
electronic or paper form.

A NEOESR, T2, MEORELAEBREDEHEOXTEENLE LT, BABRERET 55,

AR EREIETFER. L LIERICTHEIRESNE T,

ROUTINE USES: To maintain Personel Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.

FIFREM: TEMOERICBER., S CERGEANFREHET 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevert further processing of administrative actions.

ERFR EABROFRIEETTHL, BREINERERE LGN 15E. TOROFHREOHIT, Bh, HHVTFELLBHNHY FET,

Format revised. 2016-03-08



